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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Bl SHOP COTTON WOMEN S CHRI STI AN COLLEGE

Name of the head of the Institution

Est her Prasanakumar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080-22212933

Mobile no.

9845194525

Registered Email

bcwecl123@nmai | . com

Alternate Email

degreebcwcc@nuai | . com

Address No. 19, 3rd Cross, CSI Conpound,
Bengal uru

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560027




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Gace Prem |l a

Phone no/Alternate Phone no.

08022129880

Mobile no.

9845654326

Registered Email

bcwecl23@nai |l . com

Alternate Email

degr eebcwcc@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bcwec.org.in/pdf/agar17_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. bcwee. org. i n/acadeni c_cal end
ar. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 86. 50 2005 21- Sep- 2005 | 20- Sep-2010
2 A 3.12 2014 05- May- 2014 | 04- May- 2019
3 B++ 2. 77 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 31-Jan- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by | Date & Duration Number of participants/ beneficiaries

IQAC
State Level Sem nar on 29- Aug- 2018 70
Medi a and Kannada 1

Literature in association
wi t h Karnat aka Sahitya

Acadeny

International Milti- 23-Jul -2018 52
Di sci plinary Synposium on 1

Systens Managenent - an

Overvi ew

Nati onal Level Workshop 01- Cct-2018 750
by Dept.of Hi ndi 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

International Milti Disciplinary Synposium TOPI C. SYSTEMS MANAGEMENT — AN
OVERVI EW Speakers: 1) Prof. N. S. Ashok Kumar, Chairperson Dean, Faculty of
Sci ence, Bangal ore University 2) Ms. Ruth Susannah, HoD, Conputer Science




Net wor ki ng School of Business IT, Canada 3) M. den Brass, Founder Principal
Consul tant — Peopl es Pul se

State Level Sem nar on “Media and Kannada Literature” in association with
Kar nat aka Sahi tya Acadeny

Nati onal Level Workshop conducted by the Departnent of H ndi on Al akh Azadi Ki a
t heat er performance by our students who were trained by Shri. Susheel Kumar

Si ngh, a renowned stage artist, producer and director from Lucknow. The chi ef guests
for the occasion were Shri.Uday Kumar Singh, President, Akhil Bharatiya Ekta Manch
and Dr. Mythili Rao, Dean, Dept.of Languages,Jain University

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Installation of Sanitary pad vending Sanitary pad vendi ng machi ne and
machi ne incinerators were installed in Novenber
2018
Nat i onal Sem nar State Level Sem nar on “Medi a and

Kannada Literature” in association with
Kar nat aka Sahitya Acadeny on 29.08. 2018

I nternati onal Sem nar/ Panel International Milti-D sciplinary

di scussi on/ Wor kshop Synposi um TOPI C.  SYSTEMS MANAGEMENT —
AN OVERVI EW on 23.7.2018

Nati onal Wor kshop Nati onal Wbrkshop on "Al akh Azadi Ki"
by Dept.of Hi ndi on 01-10-2018

Ext ensi on of the canpus 13 additional rooms for P.G and BBA
with ICT facilities

Nane plates for plants and trees Bot ani cal nanme plates for plants and
trees were put up

I nt roduction of new PG course I ntroduced M Sc Psychol ogy

Gri evance Redressal through Internal Menor andum of Ret ai nership was signed

Conpl aints Committee bet ween the coll ege and TSA' s

Har assnent at Bay

Post G aduate Library PG Li brary has been established with 10
conputers with internet facility.

Facility for photocopying and printing |Photocopying and printing service has
(PG center) been provi ded

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to




" assess the functioning ?

Date of Visit 29- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has signed an MoU with
lolite Technol ogy Pvt. Ltd. for
Managenent | nformation Systemwi  th
effect from 2018 for a period of 3
years. The conpany has various nodul es
covering all aspects of working of the
institution. At present, the follow ng
nodul es are bei ng used: -

Admi ni stration and User Managenent e
Faculty Eval uation (Student Feedback) -
Attendance Module ¢ SM5 ¢ Reports -
Student Portal e Medical Leave

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Institution being affiliated to Bangal ore University and Bengal uru Centra
University follows the prescribed curriculum and syllabus formnulated by the
Uni versity. The curriculumis designed in consultation with nenber colleges and

prof essi onal bodies by the Board of Studies of the University. The senester
cal endar of events is issued by the University. The institution goes beyond the
University Curriculum to equip both staff and students by conducting
orientations, workshops, sem nars,
di scussions, industrial visits and coll aborative awareness progranmes to
enpower students and create awareness about new soci o-econom ¢ trends and
strategies. The Internal Quality Assurance Cell nonitors national |evel
sem nars, conferences, synposium and panel discussions organized by the
institution to serve as a platformfor both staff and students to enhance their
conmpetenci es. The coll ege al so prepares an academ c cal endar of events in |ine
with the cal endar of events issued by the University which consists of
curricular, co-curricular and extracurricular activities. Staff and
departnental neetings are held to discuss the plan of action for each semester
on a regular basis. For effective inplenmentation of the curriculum teaching
pl an and work records are maintained by the faculty nenbers. Rel evant and
sui tabl e teachi ng nmet hodol ogi es are adopted. The work record and teachi ng pl an
i s supervised periodically by the Principal along with the Head of each

guest lectures, field trips, panel




Depart nent .

courses s

demands.

personal ity devel opnent,
offered by the institution to supplenent the curriculum Additiona
UGC sponsored Networking with Netsimand Enbedded
courses are offered to make students enpl oyable wi th contenporary market
Curriculumactivities are highlighted through the coll ege cal endar.

uch as Tallvy,

Certificate courses and skil

career

devel opment progranmes such as
pl anni ng and soft skills devel opnent are

add- on

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Tally ERP
9 by Al pha
Tech Acadeny

Tally ERP
9, Wb
Desi gni ng

and Excel

Fashi on
Desi gni ng by
Fari a
Desi gner
St udi o

Java
Advanced Wb
Java

Diploma Courses

NI L

NI L

NI L

NI L

Dates of
Introduction

01/ 08/ 2018

24/ 02/ 2019

12/ 02/ 2019

28/ 08/ 2018

Duration

35

35

90

55

Focus on employ
ability/entreprene
urship

Thor ough u
nder st andi ng
of
El ectronic
and
| nventory
Managenent ,
perform al
basi c
accounting
functions

Thor ough u
nder st andi ng
of
El ectronic
and
[ nventory
Managenent ,
perform al
basi c
accounting
functions

Hi story of
Fashi on,
Fashion Illu
stration,
Desi gn
| deas,
Textil es and
Pattern
Maki ng,
Gar nent Cons
truction,
Bout i que
Managenent ,
Ti e and Dye,
Dr api ng,

Fashi on Show

and
Phot ogr aphy.

Enhance | T

skills and
br oaden
their

perspective

Skill
Development

Make
student s
skill ed prof
essional s
and enpower
themto nmake
significant
contribution
s in their
career.

Make
student s
skilled prof
essional s
and empower
themto nmake
significant
contribution
s in their
career.

Fashi on
Desi gni ng

Enhance
web
pr ogr anm ng
skills




Net wor ki ng NI L
wi th Netsim
- UcGC
Sponsor ed
Cour se

Enbedded NI L
System - UGC
Sponsor ed
Cour se

01/ 08/ 2018 40

01/ 08/ 2018 40

towards java
car eer oppor

tunities.
It Make
provi des student s
career oppor network prof
tunities as essional s
Net wor k
Engi neer,
System
Engi neer and
Admi ni strato
r
Car eer opp Make
ortunities students
inthe field proficient

of Robotics in robotics
and Enbedded
System Admi n

i strator

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VBc

Psychol ogy

18/ 07/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MSc

Psychol ogy

18/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
165

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Educati on 02/ 08/ 2018 1026
Chapel service for 02/ 08/ 2018 230
Christian students
Tally ERP 9 01/08/ 2018 27
Java Advanced , Wb Java 28/ 08/ 2018 32
Legal Literacy 01/ 08/ 2018 192
Envi ronnent al Awar eness 07/ 09/ 2018 30
Net wor ki ng with Netsim 01/ 08/ 2018 36
Enbedded System 01/ 08/ 2018 34




Fashi on Desi gni ng 12/ 02/ 2019 13

Tally ERP 9, Wb 25/ 02/ 2019 23
Desi gni ng and Excel

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BBA Proj ect based Learning 92

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured feedback covering the relevance of the syllabus, curriculum and
infrastructure was prepared and the feedback was collected for the year 2018-19
fromall students. Each class was given an opportunity to give their response
online in total confidentiality. The results were downl oaded and presented to
the Principal. The feedback obtained with regard to curricul um shows an average
of 3.64/5 for the year 2018-19. Simlarly feedback is collected fromfaculty,
parents and alumi and anal ysed. Based on the feedback and focussing upon the
overal | devel opnent of the Institution, the Principal along with the Governing
Council have decided to take up the following initiatives: A conpul sory
certificate course for all B.Com students. Suggestions were nade for a bridge
course at the beginning of the senester to revise topics already covered in
their previous year of study that woul d enhance student’s learning ability and
guarantee a snooth progress. Appointnent of a new placenent officer, wherein
students will be guided towards nore nunber of I|nternships and projects |inking
academ a with industry on a regul ar basis.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Psychol ogy 20 19 19
MCom Conmer ce 30 25 25
BSc Sci ence 225 76 70
BCom Commer ce 245 244 225
BCA Comput er 50 39 36
Applications




BBA Busi ness 60 48 45
Admi ni stration
BA Arts 120 63 58
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1189 67 47 3 50

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 32 6 12 12 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system has been implemented in our institution. Our institution has an integrated student
mentoring system where the faculty act as a link between students and the institution. All the activities conducted
for the academic year i.e. co-curricular and extra-curricular are planned for the upliftment of students with their
respective capacities and skill sets. Students are encouraged to participate in team events, co-curricular
activities, workshops, seminars, panel discussions and college fests. Mentors coordinate with parents regarding
the progress of the student, attendance, peer pressure and personal problems. Mentors maintain a record of the
same. Remedial classes are conducted for the weaker students on a regular basis, so that they perform well in
the university examinations and the mentors submit a detailed report of their students to the Head of the
institution annually.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1256 50 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1

1

0

1

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies




2018 Prof Est her Pri nci pal Teachi ng
Pr asanakumar excel | ence award
Dec 2018 PRESI DENCY
UNI VERSI TY
2018 Dr. Vinay Kumar Pr of essor Teachi ng
Yadav excel | ence award
Dec 2018 PRESI DENCY
UNI VERSI TY
2018 Dr. Marie Kavitha Pr of essor Teachi ng
Jayakar an excel |l ence award
Dec 2018 PRESI DENCY
UNI VERSI TY
2018 Dr. Renuka Paul Pr of essor Teachi ng
excel | ence award
Dec 2018 PRESI DENCY
UNI VERSI TY
2018 Dr. Marie Kavitha Pr of essor Best Faculty Co-
Jayakar an ordi nator July 2018
Rotaract District
Counci |
2018 Dr. Anit ha Pr of essor Menber shi p award
Santi ago Eur opean
Associ ation for
Sout h East Asi an
St udi es, Pari s
2018 Dr. S Manonnani Pr of essor Mermber of BOS and
BCE , Bengal uru
Central University
2018 Dr. Vinay Kumar Pr of essor Menber of BOS
Yadav , Bengal uru Central
Uni versity
2018 Ms. Chaya Assi st ant Menber of BOS and
Ani | kumar Pr of essor BCE , Bengal uru
Central University
2018 Dr. Susanna P Pr of essor Member of
BCS, Bengal uru
Central University
Vi ew Upl caded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA A Semest er 16/ 05/ 2019 23/ 07/ 2019
BBA B Senest er 16/ 05/ 2019 23/ 07/ 2019
BCA R Senest er 16/ 05/ 2019 23/ 07/ 2019
BCom C Senest er 16/ 05/ 2019 23/ 07/ 2019




BSc S Senest er 16/ 05/ 2019 23/ 07/ 2019

MCom CM Senest er 25/ 06/ 2019 28/ 10/ 2019

M5c PY Senest er 25/ 06/ 2019 31/10/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation of the skills gained by the students is the focal point in attaining
a degree. Continuous assessnent and evaluation help to ensure that the student
has the prerequisites expected of a graduate. The coll ege has been affiliated
to Bengaluru Central University and it adheres to the norns prescribed by the
university. ? The university has both internal and external evaluation to
assess the students on various aspects. ? The eval uation process is both
conventional as well as nodern, depending on the skills of the adnmitted
students, which are as follows: a) The conventional nethod includes conducting
witten tests, assignnents, revision work and the innovative nethod varies from
group di scussions, student sem nars, presentations and quiz. b) Witten tests
are conducted for 30 marks as stipulated by the university norns and they nake
up a percentage of the final internal marks. The internal marks al so include
the average attendance, classroom perfornmance and the participation of the
students in extra-curricular activities. ? In the final year of the course, the
students are given the opportunity to take up projects and the projects are
assessed by external examners. ? The witten exam nations, assignments and
cl assroom presentati ons have devel oped the comruni cati on and interpersona
skills of our students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? The college is affiliated to Bengaluru Central University and follows the
university norns strictly. ? The university provides an academ c cal endar for
the date of commencenent and end of classes for every senester. ? Based on the

nornms of the university, the Principal and the HODs deci de on the dates for
academ c activities, extracurricular activities and internal exam nations. ?
Departnental tinetable is prepared by each departnent facilitating the teachers
to allot sufficient tinme for each subject as per university workload. ? On an

average, the college functions for 100 worki ng days per semester. ? A work
record is nmaintained by the teachers according to the classes taken and the
teaching plan for the senester. ? The tinetable for each internal assessnent is
prepared wel |l in advance and subject teachers are given anple time to set the
guestion paper as per the university norms. ? The internal assessnent papers
are corrected within 15 days and are di scussed with students for better
under st andi ng on how to approach the questions properly. ? Students are al so
assessed on the basis of seninars, assignnents, presentations and projects. ?
The coll ege has an excellent work culture and therefore it sel dom faces
difficulties in conpleting the curriculumw thin the planned time frane of the
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bcwece. org. i n/ program out cone. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year




final year examination
examination

A BA Arts 60 49 82
S BSc Sci ence 38 31 82
C BCom Conmer ce 175 144 82
B BBA Busi ness A 57 56 98

dmnistratio

n

R BCA Comput er 32 26 81

Appl i cati ons
CM MCom Comrer ce 23 23 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. bcwee. org.in/student _satisfaction_survey. htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 NI L 0 0
( Speci fy)
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

State Level

Medi a and Kannada
Literature in

col |l aboration with

Sem nar on

Kannada Sahitya Acadeny

Kannada and Journal i sm

29/ 08/ 2018

Wor kshop on Psychol ogi cal

M Sc Psychol ogy

11/ 10/ 2018

First Aid
Sem nar on Busi ness M Com 13/ 11/ 2018
Et hi cs
Literary Wrkshop on Engl i sh 01/ 02/ 2019
Story Witing
Wor kshop on Pyt hon Conput er Sci ence 05/ 02/ 2019

Soft skill training
wor kshop on Inter-
per sonal
and team building in

Her al d

communi cati on

associ ation with Deccan

Journal i sm

09/ 02/ 2019




| ndustri es

Wor kshop on Big data with Conput er Sci ence 04/ 04/ 2019
Hadoop

Wor kshop on Phot oshop Conput er Sci ence 13/ 04/ 2019

Career Qpportunities in Chem stry 02/ 05/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
CGol d medal Sant een Bangal ore 23/ 07/ 2019 Academ cs
for securing Fi rdose Uni versity
hi ghest marks
in B.Sc Degree
Exam nati on
Menber shi p Dr. Am t ha Eur opean 11/ 09/ 2018 Soci al
awar d Santi ago Associ ation for Sci ence
Sout h East Institute
Asi an
St udi es, Pari s
Best Faculty Dr. Marie Rot ar act 07/07/ 2018 Rot ar act
Co- or di nat or Kavi t ha District
Jayakar an Counci |
Best Bi shop Cotton Educat i on 28/ 02/ 2019 Arts,
Institution - Worens Wrl d Sci ence,
55th position Christian Conmer ce
in India Col | ege Col | eges
Teachi ng Pr of . Est her Presi dency 10/ 12/ 2018 Arts,
Excel | ence Pr asanakumar Uni versity Sci ence,
Awar d Conmer ce
Col | eges
Teachi ng Dr. Vinay Pr esi dency 10/ 12/ 2018 Arts,
Excel | ence Kumar Yadav Uni versity Sci ence,
Awar d Conmer ce
Col | eges
Teachi ng Dr. Marie Pr esi dency 10/ 12/ 2018 Arts,
Excel | ence Kavi t ha Uni versity Sci ence,
Awar d Jayakar an Conmer ce
Col | eges
Teachi ng Dr . Renuka Pr esi dency 10/ 12/ 2018 Arts,
Excel | ence Paul Uni versity Sci ence,
Awar d Conmer ce
Col | eges
CGol d nedal Noor E Saba Bangal or e 23/ 07/ 2019 Academ cs
for securing Uni versity
hi ghest marks
in Honme Science
CGol d nedal Kavya Shree M Bangal ore 23/ 07/ 2019
for securing Uni versity Acadeni cs, SC/ ST
hi ghest marks cat egory
in Honme Sci ence

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year




Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I n- Vol ve: Col | ege Sweet and Baki ng 27/ 09/ 2018
| ncubati on Spi ce
and
I nnovati on
Centre

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Cheni stry 1 3

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 3 8 2 13




nar s/ Wor kshops
Present ed 3 1 1
papers
Resour ce 3 0 8
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Qut reach 5th Cct 2018, 5 1256
Programme, G- ocery BCWCC
itens donated by
students to an A d
Age Home (The
Little Sisters of
t he Poor)
SCM Mar ki ng t he 26t h August 2018, 0 20
10t h year of SCM BCWCC
Kandhanmal Vi ol ence
E- Cel |, E- ek “be 20t h February to 5 60
a doer not a 23rd February 2019,
dr eanmer” E Cell BCWCC
Eco Watch, “G een 8t h Sept enber 3 40
day” “Cl ean day” 2018, Eco Watch
Cl ub BOWCC
Yout h Red 18th March 2019, 2 200
Cross, Bl ood Yout h Red Cross
donati on canp Unit BCWCC. 86
units of bl ood were
col l ected and
donated to Kidwai
Institute of
Oncol ogy
Rot ar act , Ker al a 7th Sept 2018, 3 20
Rel i ef Rot aract C ub BCWCC
YWCA, Wor | d Day of 1st March 2019, 1 6
Prayer YWCA BCWCC
NCC, Rifle Drill 11th to 15th Feb 0 25
2019,1 Kar Grls
Battalion
NSS, | ndependence 15th Aug 2018, 2 180
Day NSS BCWCC

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




Support Certificate of Rotaract District 36
Assi stance to the Appr eci ati on Counci |
Rot aract Movenent
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS 16th Aug 2018 Swachh Bhar at 1 32
, Dept . of Abhi yan
Horticulture
Lal bagh
Bot ani cal
Gar den NSS
BCWCC
NCC 14t h March Visit to 2 5
2019, Joel Central Prison
Menori al
Charitable
Tr ust
YWCA 1st March Wirl d Day of 1 1
2019 , YWCA Prayer
BCWCC
Rot ar act 10t h March Pol i o 0 6
2019, | nmuni zati on
Admi ni stering
of polio drops
Rot aract C ub
BCWCC
Yout h Red 18 March 2019 Bl ood 2 200
Cross Unit , Youth Red donati on canp
Cross Unit 86 units of
BCWCC bl ood were
coll ected and
donated to
Ki dwai
Institute of
Oncol ogy
Eco- Wat ch 8t h Sept enber G een 3 40
2018, Eco Watch | day, d ean day
G ub BOACC
E- Cel | 6th Feb 2019, Craft 0 5
E Cell BCWCC Wor kshop
Mtralaya Grls
H gh School
SCM 17th Cct Er adi cati on 0 30
2018, SCM of Poverty Day
BCWCC
Qut reach 25th Feb 2019 Stationery 2 30
Pr ogr ame Dept of and craft
Managenent materi al s




Studi es BCWCC |donat ed by
students to

Ar pana School
of Speci al

Educati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Pr oj ect A study on Anant car sA 14/ 03/ 2019 13/ 04/ 2019 2
Work / Trai ni ng and uto Pvt.
I nternship Devel opnent Ltd.
of the
enpl oyees at
Anant Pvt.
Lt d.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es (P)

I nformati on System

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Concordi a 19/ 07/ 2018 Twi nni ng 0
Col | ege, New York Pr ogr amme
CSlI Hospital, 01/ 06/ 2018 1) Avail the 1256
Bengal uru services of a
doctor and a full
time qualified
nurse for the
infirmary 2)Conduct
annual nedi cal
check up for all
the students
Mtralaya Grls 01/ 09/ 2018 Use of sports 1256
H gh School facilities
Conposite Junior
Col | ege, Bengal uru
lolite 01/ 04/ 2018 Managenent 1338




Ltd

TSA harassment at 09/ 08/ 2018 Preventi on of 6
Bay Sexual Harassnent
for Wnen at
Wor kpl ace
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4611000 3824417
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 9.8 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3630 1129208 79 17339 3709 1146547
Books
432 830007 12 27620 444 857627
Ref er ence
Books
e- Books 0 0 10687 23570 10687 23570
Jour nal s 41 49212 0 0 41 49212
e- 0 0 1503 23570 1503 23570
Jour nal s
Digital 0 0 4 11400 4 11400
Dat abase




CD & 273 20894 5 0 278 20894
Vi deo
O hers(s 670 737330 176 34841 846 772171
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 135 65 65 8 0 21 41 200 0
g
Added 40 0 0 10 0 0 0 0 30
Tot al 175 65 65 18 0 21 41 200 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700000 526593 2546500 2534195

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? The college has a full tine assistant supervisor to oversee the overal
mai nt enance of all facilities on canpus. ? He is assisted by a team of 30
staff. ? Issues relating to mai ntenance are conmuni cated to the Principal in
witing which are conveyed to the supervisor to be dealt with as soon as
possible. ? Full time lab attenders attend to the laboratories. ? The Librarian
is assisted by two attenders to ensure the snooth functioning of the Library
and its facilities. ? The college has a part tinme system adm nistrator from
CITO Co as part of an AMC to oversee the nmaintenance of all conputer systens ,




LCD s and networks. ? Al tel ephone and intercom systens are maintained as per
an AMC wi th COWAC Tel esystens. ? The Col | ege has a back- up generator to
ensure uninterrupted power supply which is maintai ned under an AMC with
Intertech Generators. ? Voltage stabilizers and UPS systens have been installed
to ensure protection of equipnent. ? 5 water purifiers have been installed for
the usage of all staff and students and are nmintained by an AMC wi th Aquaguard
Company Ltd. ? College is conscious of the |large waste it generates. Waste is
segregated into wet and dry waste and public spaces within the canpus have
different bins for the sane. ? Wt waste is conposted and used as fertilizer
for the upkeep of the canpus flora. ? 30 full- tinme house- keeping staff keep
t he canpus clean. The canpus is cleaned once during the day while the washroons
are cleaned twice a day. ? To cater to any electrical, plunbing, carpentry,
pai nti ng and masonry work the supervisor hires contractors on an on-call basis.

http://bcwcc.org.in/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 119 718040
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol ar shi ps 84 2450024
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 27/ 07/ 2018 1256 Faculty of Bishop

Cotton Wonen’s
Christian Coll ege,

Bangal ore.
Per sonal 23/ 07/ 2018 460 Ms. Yallina
Counsel I'i ng Thomas, Counsel | or

Bi shop Cotton
Worren’ s Chri sti an

Col | ege
Language Lab 20/ 09/ 2018 30 M. Vivek Bhasin,
Young India Filns,
Chennai .
Renedi al Coachi ng 14/ 09/ 2018 720 Faculty of Bishop

Cotton Wnen' s
Christian Coll ege,

Bangal ore.
Soft Skill 09/ 02/ 2019 45 Deccan Heral d’ s
Devel opnent speci al program for
col | eges

View File




institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Career Opp 150 150 0 0
ortunities
in Industrie
s( Depart nent
of
chem stry)
2018 Car eer 36 36 0 0
Gui dance
Sessi on
( Depart nment
of Comput er
Sci ence)
2018 Car eer 50 50 0 0
Counsel i ng
(Depart ment
of Biotechno
| ogy)

View File

Total grievances received

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Number of grievances redressed

Avg. number of days for grievance
redressal
310 208 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| TSS 6 0 Appl e, HP, 11 1
d obal I nf osys. (Hel
d at Bishop
Cot ton
Acadeny of
Managenent ,
Yel ahanka), T
CS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to




higher education
2019 1 BBA Managenent St. M Com
St udi es Josephs
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Student Welfare Institution Level 200
Conmittee (I'ntra-coll egiate)
Dept. of Conputer Institution Level 30
Sci ence (I'ntra-col |l egi ate)
Dept. of Managenent Institution Level 120
(I'ntra-col |l egi ate)
Ni shka- Dept. of Institution Level 50
Managenent Studi es (I'nter-collegiate)
Dept. of Psychol ogy Institution Level 40
(I'nter-collegiate)
Francofel —-Dept. of Institution Level 15
French (I'nter-collegiate)
Hi ndi Di vas-Dept. of Institution Level 222
H ndi (I'ntra-col |l egi ate)
Kannada Nadu Nudi Habba Institution Level 119
— Dept. of Kannada (I'ntra-coll egi at e)
Di sha 2018 Institution Level 739
(I'nter-collegiate)
Annual Athletic Meet Institution Level 1256

(I'ntra-coll egi ate)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 0 NI L
2019 NI L | nt er nat 0 0 0 NI L
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)




The Student Council at Bishop Cottons Wnen's Christian College is elected
denocratically by the students and consists of 9 nenbers - President, Vice
President, Ceneral Secretary, Treasurer, Chapel Secretary, Sports Secretary,
Literary Co-ordinator, Student Christian Movement Secretary and Cul tura
Secretary, assisted by Class Prefects, Cultural Prefects, Sports Prefects and
Chapel Prefects of each class. After the el ections, a one-day Leadership
Training Progranme is organi sed for the nenbers of the Student Council. The
duties, functions, privileges, and termof office are set out by the
institution. The Student Council works in collaboration with Staff and
Managenent for various tasks that are assigned. The Student Union is a vital
st akehol der within the coll ege since various decisions require consultation
with the Student Union. The college through this process enbraces the notion of
co-operative governance. In line with the definition of governance, the roles
and responsibilities of the Student Union include: ? Participating in
institutional decision-making structures. ? Advising and supporting the
delivery of effective and efficient student support services. ? Mnagi ng and
adm ni stering student representation at different |levels. ? Representing the
views of the students to college adm nistration. ? To enhance conmuni cation
bet ween students, adm nistration, staff and parents. ? To pronpte an
envi ronment conduci ve to educational and personal devel opnent. ? To pronote
friendship and respect anong students. ? To pronote co-curricul ar and
extracurricular activities by providing the platform ? To support the
adm nistration and staff in the devel opnent of the institution. ? To represent
the views of the students on natters of general concern to them ? To pronote
the core values as defined in the Mssion Statenent of the college. ? To
coordi nate activities of students of various departnents. ? To actively
participate in the conduction and organi sati on of various events such as inter-
col l egiate fests,annual athletic nmeet and investiture. ? To coordinate the
functioning of various clubs. There is one student representative as part of
the Internal Quality Assurance Cell and three student representatives as part
of the Internal Conplaints Conmttee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

315

5.4.3 — Alumni contribution during the year (in Rupees) :

157500

5.4.4 — Meetings/activities organized by Alumni Association :

ACTIVITIES — Interacted with the present students on Career Qpportunities.
MEETING — 02 ¢ Invited 50 alumi to interact with the NAAC peer team on 29th
March 2019 ¢« Alummi neet on 27th July 2018 with 110 participants

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Teamwor k and | eadership qualities are pronoted. A decentralized functioning
nmechani sm enpowers the departnments to function with a greater flexibility. To




encourage participative managenment and decentralized governance, the
institution has enpowered its departnents through del egati on of authority and
defining roles and responsibilities at various levels by formation of various
committees. This has hel ped in groom ng | eadership anong the staff. One such
comm ttee where decentralization is evident is the Internal Conplaints
Committee (1CC). This comittee has been set up as per the norns of the “Sexua
Harassnment of Whnen at Wirkpl ace Act 2013”. A Menorandum of Retai nership was
si gned between the college and TSA' s Harassnent at Bay. The nenbers of this
conmm ttee consist of staff nenbers and student nenbers and an external nenber
from T TSA. The term of each nmenber is for a period of 3 years as the MOR signed
is for a period of 3 years. The nmenbers are as follows: Presiding Oficer- Dr.
Mari e Kavitha Internal Menbers 1. Dr.Vinay Kumar Yadav 2. Ms.Yallina Thomas 3.
Ms. Prathiba David 4 . Ms.Leena Wsley External nmenbers 1. M. Melanie 2.
M. A wn Sebastian Student Menmbers 1. Nusrath Fathima — B.Com 2. Krithi Rao —
B. A 3. Nayanatara Rao - B.Sc. This is an independent comm ttee and does not
i nclude the Managenent nor the Principal. Conplete autonony is given to the
conmmittee nenbers to handl e conplaints, grievances and enquiries. The schedul ed
services of the committee are as follows 1. Handling POCSO rel ated nmatters
(students in the age group of 16-18 years) including a) Informng the special
pol i ce about the incident to avoid unrel ated charges. b) Awareness sessions for
the teachers. c) Assist the institutional head in fulfilling legal formalities.
2. Create awareness regardi ng cyber space and its related crinmes. Support
victins of cyber-crime by assisting in the filing of conplaints under the
provision of IT Act. 3. Undertaking the mandatory conpliances under Prevention
of Sexual Harassnment of Wwnen at Workplace Act. a) Drafting and execution of
the order in witing for the formation of Internal Conplaints Conmittee by the
Head of the Institution. b) Formulating the sexual harassnment policy along with
the Conplaints Forum c) Training the conmttee nenbers on handling a conplaint
and the enquiry proceedings. d) Conducting awareness prograns for teachers and
adm n staff alike. e) Conducting enquiry proceedi ngs, preparation of enquiry
report. f) Supporting cases of workplace harassment other than sexua
harassnent. 4. For matters relating to Parent — Administration disputes. The
firmwll provide | egal advice on howto resolve the cases only if the matters
escal ate.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? The applications for various
courses are nmade avail abl e online which
can be downl oaded by the students and
duly filled applications are subnitted
to the office in person. ? The sel ected
students can pay the fees on the sane
day after an interview with the
principal. ? As our institutionis a
mnority institution it is not
mandatory to fill the seats neant for
the SC/ ST candi dat es.

I ndustry Interaction / Collaboration ? The col | ege organi ses industrial
visits for the BBA, B.COM B.Sc. and BA
Students. ? The departnment of Bio-
technol ogy has signed an MOU for 3




years with “LUVIT Chocol ate factory”
for an internship progranme for
students

Human Resource Managenent

? Recruitment of staff is done
t hrough newspaper advertisenents
foll owed by denobnstration classes which
are chaired by subject experts, the
principal and the HODs ? Short |isted
candi dates are called for an interview
by the nmanagenent on the basis of which
they are selected. ? The staff are
expected to abide by — service rules,
pronotional policies and performance
appraisal. ? Gievance redressa
mechani smis made available for the
wel fare of the staff. ? In case of
absence of a staff the classes are
substituted by other subject teachers.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

? New Post graduate Library for M Sc.
course has been established which is
equi pped with 10 conputers with
internet facilities for browsing. ?
Facility for photo copying and printing
has been provided. ? New staff roons
and class roons for MSc. ? Mre ICT
enabl ed cl assroons

Curricul um Devel opnent

? In the year 2018 new PG course in
Psychol ogy was introduced by the
managenent. ? Since the Bangal ore
Uni versity has been trifurcated as
Bangal ore University, Bangal ore Central
Uni versity and Bangal ore North
Uni versity, our institution conmes under
the purview of Bangal ore Centra
University. ? The syllabus for both UG
and PGis followed as per the
gui del i nes of Bangal ore Centra
Uni versity which includes open el ective
paper for M Sc.

Teachi ng and Learni ng

? In order to cater to the increasing
j ob opportunities and demand, new
courses have been introduced in
Humani ti es Soci al Sciences-(M Sc
Psychol ogy) ? The followi ng Certificate
courses have been introduced: Tally ERP
9 by Al pha Tech Acadeny, Fashion
Desi gning by Faria Designer Studio, Wb
Desi gni ng and Excel JAVA Advanced, Wb
JAVA Networking with Netsim-— UGC
Sponsored Course Enbedded System UGC
Sponsored Course ? The foll owi ng val ue-
added courses inparting transferable
and life skill offered: Value
Educati on, Fashi on Desi gni ng, Chape
Services, Tally ERP 9, Wb Desi gni ng
and Excel, Networking with Netsim




Enbedded System Java Advanced Wb
Java, Legal Literacy, Environnental
Awar eness by Eco Wt ch.

Exam nati on and Eval uati on

? Internal assessnment for all courses
and subjects is done strictly as per
Uni versity guidelines. ? The college
conducts internal assessnent throughout
the senester ? For the subjects that
follow 50 marks the foll ow ng process
is observed a) Attendance - 10 marKks,
Assignment -10 marks Tests - 30 narks.
b) The eval uation of the skills gained
by the students is a focal point in
attaining a degree. The University has
both internal and external eval uation
to assess the students on various
aspects. The final year students are
given the opportunity to do projects
and the quality of their skills is
assessed by external exam ners.

Research and Devel opnent

? The managenent encourages both the
faculty nenbers and the students to
take up m nor and maj or projects,
teaching staff in attending
conferences, sem nars, workshops and
facul ty devel opnent programes. ? To
encourage these activities, ODis given
for teachers attending the programe. ?
Regi stration fee is paid by the
col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

There is no particul ar software being
used for this purpose. Messages are
sent through MS

Adm ni strati on

The College is affiliated to
Bengal uru Central University and
Bangal ore University, therefore the
university portal is used for
adm ni strative purpose.

Fi nance and Accounts

Tally software is used for financial
accounting and Saral TDS is used for
conmputing I ncome Tax for staff.

St udent Admi ssion and Support

At t endance- Knowedge Pro Software

fromlolite is used to enter attendance

online and updates are sent to parents

on a weekly basis. Messages are sent
t hrough M S

Exam nati on

As the college is affiliated to
Bengal uru Central University and
Bangal ore University, examdetails are
upl oaded using the University portal.
Internal Assessnent marks are al so
entered through the University portal.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Chaya Nat i onal St. daret 600
Ani | Kunmar Conf erence on * Col | ege
A Ml tidinmensio
nal Approach to
Cul ture Gender
roles *
2018 Dr. Vinay UGC sponsored Bangal ore 500
Kumar Yadav two days Uni versity
Nati onal Level
Sem nar
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ori ent at NI L 55 0
i on 27/ 06/ 2019 |27/ 06/ 2019
Pr ogr amre
titled
“Ser vant
Leaders”

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme

10/ 08/ 2018

10/ 08/ 2018

Facul ty
Devel opnent
Programme

11/10/ 2018

11/10/ 2018

Facul ty
Devel opnent
Pr ogr amme

19/ 01/ 2019

19/ 01/ 2019

Facul ty
Devel opnent

23/ 02/ 2019

23/ 02/ 2019




Pr ogr amme
Short Term 1 13/ 08/ 2018 08/ 10/ 2018 56
Cour se
Short Term 1 11/ 02/ 2019 08/ 04/ 2019 56
Cour se
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 1 0 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Fees Concessi on, Fees Concessi on, Schol ar shi p, CSl
Teachers day gift, Christmas gift, My day Concessi on, Speci al
Christmas gift, Staff gift, Staff trip, Medical Concession, Merit
Trip, Medical Insurance |lnsurance, Uniform E. S. I Concessi on, CSI Speci al

Concessi on Fees,
Concessi on (Above 90
mar ks)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit was done by | QAC nenbers. Acadenic external audit was done by
the Local Inquiry Committee of the Bengaluru Central University for the year
2018-19. The committee visited our college on 22/03/2018. The conpli ance report
for the year 2018-19 was issued by the Local Inquiry Conmittee. External
financial audit done at the end of financial year, by M C Ram Mbhan, Chartered
Accountant for the financial year 2018 — 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 7056465 Christmas gift, Teachers

day gift, Medi cal
I nsurance, May Day
gift,Staff Trip, Fee
Concessi on for children
of faculty nmenbers

View File

6.4.3 — Total corpus fund generated

7056465

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Local Inquiry Yes | QAC nenbers




Comittee

Adm ni strative Yes

M . Ram Mbhan-
Chartered
Account ant

Ni |l

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Economi cs,
managenent and governi ng council .

Par ent

Raksha Prize for
Prize for highest marks in History,
Soci ol ogy and Psychol ogy 2. Parents are represented in the board of

Nane — M's. Sheeba Reuben.

hi ghest

Endownent Prizes have been instituted by parents which are given to neritorious
students at the end of every academ c year. Sri
in Auditing, Sangeetha Sen Menori al

mar ks

cover ed under

all the support staff
followed by lunch and nonetary gift was provided. 3. All
4. The college al so provides uniformfor all

medi cal

i nsur ance.

t he support staff.

3. Sponsor/ Set up stalls during the Inter-collegiate Literary and Cul tural Fest.
6.5.3 — Development programmes for support staff (at least three)
The followi ng are the prograns to support the physical and psychol ogi cal well

bei ng of the support staff 1.A three day excursion to Coorg was organi sed for
May Day was celebrated with a cultural programme

support staff are

6.5.4 — Post Accreditation initiative(s) (mention at least three)

3.Introduced M A English 4.Set up a Board Room

l.Infrastructure — Zoology |ab was set up 2. More | CT enabl ed cl assroons

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Internatio
nal Ml ti
Di sciplinary
Synposi um on
“Syst ens
Managenent -
An Overvi ew

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

52

2018

State
Level
Sem nar on
“Medi a and
Kannada
Literature”

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

70

2018

Nat i onal
Level
Wor kshop by
Dept . of
H ndi

01/10/ 2018

01/10/ 2018

01/ 10/ 2018

750

2018

Guest

22/ 11/ 2018

22/ 11/ 2018

22/ 11/ 2018

60




Lecture by
Dr. Srikanta
on
Preparation
for NAAC
visit,
Report
Witing

2019

Gri evance
Redr essal

t hr ough

| nt er nal
Conpl ai nts
Conmittee

16/ 01/ 2019

16/ 01/ 2019

21/ 01/ 2019

2019

Academ c
Audi t

29/ 03/ 2018

29/ 03/ 2018

29/ 03/ 2018

50

2019

Fi nanci al
Audi t

20/ 05/ 2019

20/ 05/ 2019

30/ 05/ 2019

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
Programme on
HepatitisB

07/ 08/ 2018

07/ 08/ 2018

8

0

Awar eness
Programme on
Menopause

08/ 10/ 2018

08/ 10/ 2018

19

Awar eness
Programme on
Juvenile
| mpri sonment

08/ 02/ 2019

08/ 02/ 2019

50

Heal th and
Hygi ene

09/ 02/ 2019

09/ 02/ 2019

50

CGender
Equality and
Educati on

11/ 02/ 2019

11/ 02/ 2019

20

Pr ogram on
Menst r ual

Hygi ene

12/ 02/ 2019

12/ 02/ 2019

50

pr ogr amre

Pul se polio

11/ 03/ 2019

11/ 03/ 2019

18/ 08/ 2018

18/ 08/ 2018

Training the
new | CC Menbers
on conducti ng
the enquiry




Awar eness 30/ 08/ 2018 30/ 08/ 2018 43 0
Questionnaire
on sexual
Har assnent

Consul tati on 18/ 01/ 2019 18/ 01/ 2019 5 0
wi th external
Member s

Awar eness 16/ 03/ 2019 16/ 03/ 2019 55 0
wor kshop for
t he students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Verm conposting ¢ Cel ebration of Water Day, Green Day, C ean day ¢ Swachh
Bharat Abhiyan and a Rally on Swachh Bharat was organised « Gfting Geen
mement oes to any guest speaker visiting the canpus. ¢ The canpus is decorated
with eco-friendly materials during the college fests. ¢« LED bulbs used « E
Waste collected fromcollege and sent to recycling agency ¢ Solid Waste
Managenent ¢ Segregating dry and wet waste o Shranmadhana ¢ Planting saplings -
Eco trips organised to inpart know edge about ecol ogi cal bal ance. « \Vall
Graffiti depicting environment conservation ¢ Reusing waste cans, tins and
tyres for gardening. ¢ Mintaining nmedicinal garden.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 02/ 2 1 Ar pana Station 32
019 School of | ery and
Speci al Craft
Educati on
( Commruni t
y




Servi ce)

2019 25/ 04/ 2 32
019 Bangal ore | Suppl i ed
Hospi ce |cl eaning
Trust agents
2019 27/ 03/ 2 H s Distrib 7
019 Par adi se ut ed
for the D|Goceries
eserted-0O
r phanage
for the
specially
abl ed
chil dren
2018 05/ 10/ 2 Grocery 1256
018 CQutreach itens
Pr ogr amme wer e
donat ed
by
students
to the
Little
Sisters
of the
Poor, an
ol d age
honme
2018 11/ 07/ 2 Distrib 12
018 Annadata |ution of
fresh
honmenade
f ood
2018 23/ 07/ 2 PANTS 10
018 (Good Sar aswat i
TSexual Govt .
Abuse School
Awar eness
2018 07/ 09/ 2 Ker al a 23
019 Rel i ef Donat i on
— Rice,
Dal, GI,
Soaps, To
ot hpast e.
2019 10/ 03/ 2 Polio | Admi ni s 6
019 nmmuni zati |tering of
on Polio
Dr ops
2019 14/ 03/ 2 Visit I nt erna 7
019 to tional
Centr al Wnen' s
Prison |Day Cel eb
ration
2018 16/ 08/ 2 Swachh Cl eanli 51




018

Bhar at ness
Abhi yan | Canpai gn
at
Lal bagh
Bot ani ca
Gar den

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Chapel Services

12/ 07/ 2018

Chapel Services are
conducted to encourage
the students to grow

spiritually which
strengt hens t hem when
they face any trials.

Val ue Educati on cl asses

13/ 12/ 2018

Val ue Education cl asses
are held every alternate
Thursdays in order to
gi ve an insight about
noral s and et hics,
notivate students to be
achi evers and contribute
to the society. It is an
i nteractive session which
i ncludes topics such as
val ues, life enrichnent
skills, interpersona
rel ati onshi p and
personal ity devel opnment.
The book is intended to
bri ng awar eness about the
val ue system such as
| ove, sharing, integrity,
respect for others as
well as revitalizing the
institution of famly
whi ch need to be the
cradle to nurture the
values. Qur aimis to
make students agents of
qual i tative change.

Counsel I'i ng

30/ 07/ 2018

Through Counsel ling, a
student is helped to
overcone their
behavi oural problens. The
student is encouraged to
make their own deci sions
responsi bl y.

Assenbl y

05/ 07/ 2018

Each cl ass conducts a
t hene- based assenbly in
accordance with the
speci al events
/ days/festivals. The
programre includes Bible
Readi ng. Prayer, skit,




choreography related to
t he t hene.

Code of Conduct

25/ 07/ 2018

The college follows a
strict code of conduct
and discipline for
students. These rules are
enphasi sed during student
orientation progranmes.
The Col |l ege insists on
starting the day by
i nvoki ng God’ s bl essi ngs.
Students are expected to
conduct thenselves with
dignity. They nust
observe norns of decency
in the canpus.
Irregularity in
att endance, being
di scourteous to staff
menbers, negl ect of work,
m sconduct |eads to
suspensi on/ expul si on from
coll ege. Students are
expected to maintain
cl eanl i ness of the canpus
and are sensitized
t owar ds conbati ng
depl eti on of resources by
ensuring that all lights
and fans are switched off
before they |leave their
cl assroons. The coll ege
prescri bes a nodest dress
code for all students. A
student has to nmintain
75 percent attendance in
all subjects to be
eligible to wite the
Uni versity Exam nati on.
It is mandatory for all
parents to attend the
Parent Teacher
Interaction which is
schedul ed after the
internal tests to nonitor
the progress of their
ward. The code of conduct
| aid by the Board of
Managerment for faculty
menbers is in the form of
service rules issued to
the staff after their
confirmation.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

E- wast e

10/ 02/ 2019

19/ 02/ 2019

11




col |l ection- E-wast e
was coll ected from
staff and students
and sent to a
recycling agency.

Letters to 14/ 02/ 2019 14/ 02/ 2019 85
sol di ers-solidarity
with soldiers

Annadat a 11/ 07/ 2018 25/ 01/ 2019 12

Bri dge Engli sh- 25/ 01/ 2019 05/ 04/ 2019 3
Teach English to
YWCA prinary
School , K. S. Gardens

Gratitude day- 13/ 11/ 2018 13/11/ 2018 7
Acknowl edgnent of
service of security
staff of the
col | ege.

| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 182
cel ebration

Rifle Drill in 11/ 02/ 2019 15/ 02/ 2019 25
col | aboration with
1 Kar girls
battalion

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Paperless office: The office sends nmessages and circulars to staff and
students regardi ng the general holidays, fees paynents, deadlines of paynents,
i nformation about the staff neetings etc., by the software portal called
Know edgePro. The student’s attendance is al so updated by using the sane. The
parents are informed about their wards attendance by the weekly attendance sent
by the sane portal. ¢ Geen Landscaping with trees and plants: The Col | ege
mai ntai ns beautiful |awns which creates a |ush green atnosphere, with [ ot of
flowering plants both on Iand and i n hangi ng pots. Lot of shade giving avenue
trees add to the greenery on canpus. Green Cafeteria initiated and mai ntai ned
by the Eco Watch Club of the college creates a healthy atnosphere at the
cafeteria. « Plastic Free Campus: The Col |l ege encourages staff and students to
avoid the use of plastic and to substitute it with eco-friendly papers. The
canteen uses steel plates and gl asses as against plastic. Paper /Eco friendly
materials are used for any decoration in the canpus. ¢« Green nenentos are
presented to the chief guests for any event conducted in the college. « Wl
Graffiti depicting environnent conservation. ¢ E-waste was collected from staff
and students and sent to a recycling agency. (E-waste Sol utions) ¢ Cel ebration
of Water day, G een day and C ean day ¢ Shramadhana ¢ Swacch Bharath ¢ LED bul bs
used * Solid Waste Managenent ¢ Segregating dry and wet waste ¢ Planting
saplings ¢ Reusing waste cans,tins and tyres for gardening ¢ Mintaining
medi ci nal garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 :Rotaract Club - http://ww. bcwecc.org.in/rotaractclub. html The
college is proud to have the Rotaract Club for our students to be a part of the
humani tari an services, practice high ethical standards fromthe student life




itself and help build goodwi Il and peace in the society. Qur students take part
in various programes organi sed by the Rotary Cub thus doing their little
service to the society. The Rotaract Club was started in Septenber 2010 in
association with Rotary C ub, Banashankari. The goals of the Club are: (1) To
devel op professional and |eadership skills (2) To pronpote opportunities for
personal and group activities with a view of serving the community, and
pronoting international understanding and goodwi || towards people. The Cub
conducts several vocational workshops and organi zes outreach progranmes. The
Club’s greatest distinctions are its collaborations with the Rotaract C ub of
Kat hmandu, Nepal and joint projects conducted together. Activities of Rotaract
Cl ub: Fresh home-nade food “Annadata” was distributed by students and staff for
the under privileged. PANTS — A program on Good Touch and Bad Touch was
conducted in three schools between March and Novenber 2018. Bridge course in
Engli sh was conducted for YWCA Primary School in KS Garden every week on
Fridays fromJanuary to April 2019. Wen Kerala was affected by floods in
Sept enmber, grocery and other itens were donated by students and staff. The
staff and students conducted an outreach programme at St. Patricks O phanage
and Gerizum Orphanage, and Nightingale Day Care for the elderly in August and
Novenmber 2018 by distribution of food and by conducting entertai nnent
programe. A short novie and games were conducted for YWCA School in KS Garden.
To express solidarity with soldiers, a letter was sent to the soldiers by the
students on Valentine's Day 2019. Polio inmunization was conducted in March
2019. E-Waste collection was done by staff and students and sent to a recycling
agency (E-waste Solutions) In Cctober 2018, students were trained fromUnited
M ssion Hi gh School to performat Rota Fest. Thus the staff and students of the
Rotaract Club were actively involved in humanitarian services in the year
2018-19. Best Practice 2: Eco-Watch C ub — weblink
chttp://ww. bcwec.org.in/eco.html Title of the Practice: Conservation of
Envi ronnent through Experinental Learning. The objective of Eco-Watch Club is
to bring awareness and a sense of responsibility anong the students towards
mai ntaining a clean and green environnent. The Eco Watch Club was started to
keep the canpus | ooking green and clean and pronote the inportance of
preserving our rich natural resources, to educate students in naintaining Eco
Park, Aviary and Herbal Garden. In order to pronote ecol ogi cal awareness
anongst the students, the Eco Watch C ub organi ses many neani ngful activities
every year such as Celebration of Eco-Day, Planting of Saplings, Inter-C ass
competitions for different events |ike cooking without fire, photography,
pai nting and wealth fromwaste. The club organises eco trips to inpart
know edge about the ecol ogi cal bal ance. The activities conducted by the club
for the year 2018-19 are as follows: Geen and C ean Day was celebrated in the
nont h of Septenber where the focus was on planting saplings and mai ntaining the
greenery in the canpus and keeping the canpus clean. The walls were painted
with graffiti depicting environment conservation. Students were involved in
cl eani ng and de-weedi ng the green cafeteria and nedicinal garden naking it | ook
green and beautiful. Solid Waste Managenent-: Students were taught to manage
the solid waste of the canpus by microbial degradation nethod. Painting of
waste cans, tins and tyres were done to beautify the canpus with flowering
pl ants. Eco-store was opened in the canpus where plants grown in the canpus
were sol d. Eco-day was celebrated on 12 April 2018. Thus, the students enjoy
their leisure time am dst the greenery maintained by the Eco-Watch C ub. The
Medi ci nal Garden and the Green Cafeteria that is naintained enhances the beauty
of the college, and the paintings done by the students portray their skill in
pai nting, and al so share their message on saving the earth.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. bcwee. org.in/rotaractclub. ht n




7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Bi shop Cotton Whnen's Christian Coll ege has always strived to achi eve acadenic
excellence. It ainms to provide quality education which encourages the student
community to be responsible citizens. The vision of the college is to educate
individuals to think and act as ethical |eaders which will help in the creation
of a new social order based on human dignity, equality and opportunity with
social, political and econonmic justice. Keeping aloft this vision, the students
are encouraged to inbibe the values by |eading and participating in curricular
co-curricular and extra-curricular activities.Students with the help of student
counci|l nenbers work as a teamin conducting the two day Annual Inter
Collegiate Literary and Cultural fest “Disha 2018" with the theme “ECHECS
(French word for Chess)- ‘The Queen’s Resurgence’ . This theme was decided to
hi ghlight the nulti-faceted nature of wonmen who when ‘ Checknmated’ finds avenues
to resurge and fulfil the responsibilities to the best of her ability. Thirty
three of f-stage events and 9 on-stage events were organi sed. The students pl ay
avital role in planning the events, designing the brochures, getting sponsors
for the event and confirm ng participation fromaround 50 coll eges. Students
are encouraged to set up stalls on these days giving theman opportunity to
enhance their entrepreneurial skills. The canpus is decorated with eco friendly
mat eri al s thereby pronoting ecol ogi cal awareness. Each class is encouraged to
put up Tuck shops once a year in the canpus thereby giving thema better
| earni ng environnent. The E-Cell of our college which is created in co-
ordination with National Entrepreneurship Network encourages the students to be
job providers. The students of the college actively participate in community
activities throughout the year by being nenbers of the different clubs such as
Rot aract, NSS, NCC, Youth Red Cross Unit and E-Cell.Bishop Cotton Wnen’'s
Christian College, through all these activities, nmoulds its student body and
provides thema platformwhich facilitates themto be ethical |eaders, who show
respect to all menbers of the teamby listening to themattentively, val uing
their contributions, being conpassionate, and bei ng generous while considering
opposi hg Vi ewpoi nt s.

Provide the weblink of the institution

http://ww. bcwee. org.in/

8.Future Plans of Actions for Next Academic Year

e It was planned to apply for MA English , M Sc Home Science , MBA , BBA

(Avi ation) and three new conbinations in Bachelor of Arts 1)

Hi story,Journalism Travel and Tourism 2)JournalismPolitical Science, Sociol ogy 3)
Journalism Political Science, Psychol ogy. ¢ Appointnent of a placement officer. o
Continue the MU with Mtralaya Grls’ H gh School and Conposite Junior College
and with CSI Hospital to have a doctor on call and a full tine in-house nurse to
nmeet nedi cal energencies. ¢ Each departnent to conduct guest

| ectures/ sem nars/conferences/ FDP. ¢ Departnents are encouraged to take up m nor
research projects. ¢ Introduction of bridge course in all departnments. ¢ A plan
to construct the third floor. ¢« Set up nore ICT enabl ed cl assroons. -
Installation of digital notice board. ¢ Installation of additional conmputers in
Commerce | ab. ¢ Establishnent of Board room and Zool ogy Lab.




